
 

 

 

 

Fixed-term, full-time Year 7 & 8 teacher  

LTR 2026  

(maternity leave) 

We are seeking an enthusiastic and highly skilled teacher of Year 7 and 8 to cover a maternity leave 
position. Experience or interest in mentoring boys and a primary teaching qualification would be 
advantageous. 

You will have a passion for teaching and a sound knowledge of the NZ Curriculum to join our well-
resourced and collegial Year 7 and 8 Department. An interest in student engagement, building 
relationships, blended learning and achievement is essential. An ability to teach curriculum levels 1-4 
in literacy and numeracy is essential. 
 
The successful applicant will be required to support the Special Character of the college, be 

committed to excellence, and participate in the school’s co-curricular programme. Position 

commences 28th January 2026. 

This position is to cover maternity leave, starting at the beginning of Term 1 2026 and finishing at 
the end of Term 4, 2026. 
 
Contract and remuneration will be in accordance with the Secondary Teachers’ Collective Agreement 

(CA) https://www.education.govt.nz/school/people-and-employment/employment-agreements/collective-

agreements/ as assessed by the Salary Assessment Unit of the Ministry of Education.  Annual remuneration 

is dependent on service and qualifications, between $61,329.00 – $103,086.00 per annum plus allowances 

as above. Hours of work will be as set out in the STCA.  

If this opportunity sounds like you please email a letter of application & CV to: Melanie Inglis, 

Manager of Recruitment/HR on recruitment@sacredheart.school.nz. In the subject line please 

specify the position you are applying for. 

Applications Close: 22nd August 2025 
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